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Internship Report

The University Career Center manages student self-reported work experiences that offer students the opportunity to gain 
valuable employment skills. Internships are high-impact practices that combine classroom knowledge with practical 
application, allowing students to explore career options, gain experience, and expand their professional networks. A key 
differentiator between internships and a short-term job or volunteer work is the intentional “learning agenda” incorporated into 
the experience. 

This report focuses on non-credit paid and unpaid internships based on student self-reported data provided to the University 
Career Center for the 2024-2025 academic period. For-credit internship data included in this report is provided by the UTEP 
Office of the Provost and Vice President for Academic Affairs. Student employment data is provided by the UTEP Vice President 
for Business Affairs Office. Both are summarized on page 3 as supplemental information.  

This report captures the periods of Summer 2024, Fall 2024, and Spring 2025 (June 1, 2024, to May 31, 2025). 

Definitions

Internship: A high-impact practice that integrates knowledge 
learned in the classroom with practical application and skills 
development in a professional setting. 

Cooperative Education (Co-op) Alternating/Parallel:  A 
structured program that integrates academic study with work 
experience in a student's major, either through alternating 
semesters of full-time study and work or by working 
concurrently with classes. While the terms co-op and internship 
are often used interchangeably by employers, some maintain 
traditional co-op programs that differ from single-term 
internships.

Fellowship:  A major-related work experience for graduate 
students, often connected with research or graduate study. 

For-credit Internships: Internships that provide students 
with the opportunity to gain hands-on experience relevant to 
their majors while earning academic credit, fulfilling 
requirements set by an academic college. 

UTEP Student Employment: On-campus job opportunities 
provide valuable employment skills and work experience that 
may not be directly related to a student's major. 
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STUDENT PARTICIPATION

Number of Students = 6,023
Non-credit 

Interns and Co-Ops
For-credit

Interns
Student

Employment

380 3,259 2,384
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NON-CREDIT INTERNS & CO-OPS: Three-Year Comparison
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NON-CREDIT INTERNS & CO-OPS: Hourly Wages

Salaries with less than five reported are not a representative sample.  Data based on student self-reported salaries to the University Career Center. 
Salaries are captured in job offer letters/emails submitted by the students.
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NON-CREDIT INTERNS & CO-OPS: Student Evaluations

To what extent do you feel you have improved in the following skills? 

What students are saying...
"[It is] an unforgettable experience. You learn so much about professionalism, different skills, different 
cultures[,] and you learn how to be more independent."

"I gained valuable skills and knowledge, which boosted my confidence and made me feel more 
equipped for the challenges ahead. Overall, it was a rewarding and enriching experience."

'[It was a] great learning experience, very hands-on, and plenty of networking opportunities."

At least 85% or more of UTEP interns who complete the internship evaluation will rate 
themselves as improved (good, strong, excellent) in at least three of the five skill 
areas below:

Student  survey count = 21
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NON-CREDIT INTERNS & CO-OPS: Employer Evaluations

To what extent do you feel the intern improved in the following skills? 

What employers are saying...
"She exemplified one of our core missions, where we allow students to transform their passion and potential 
into purpose."

"He helped to solve problems beyond the scope of his tasks, add value to exercises, and boosted morale 
in and out of work."

"He made such an impact in our organization, so much so that we have asked him to stay on and 
continue working with us for as long as he wants. "

At least 85% or more of supervisors who complete the internship evaluation will rate 
their UTEP intern as improved (good, strong, excellent) in at least three of the five skill 
areas below:

Supervisor survey count = 74
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NON-CREDIT INTERNS & CO-OPS: Employers

Number of Employers = 380

Job Location Local Non-local

2024 - 2025 44% 56%

2023 - 2024 52% 48%

*Local is defined as being within 
the following counties: El Paso 

County, Hudspeth County, Dona 
Aña County, Otero County, and 

Cuidad Juárez.
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NON-CREDIT INTERNS & CO-OPS: Employers and Job Locations by Major

College of Education

College of Engineering



NON-CREDIT INTERNS & CO-OPS: Employers and Job Locations by Major



NON-CREDIT INTERNS & CO-OPS: Employers and Job Locations by Major
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NON-CREDIT INTERNS & CO-OPS: Employers and Job Locations by Major

College of Health Sciences

College of Liberal Arts
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NON-CREDIT INTERNS & CO-OPS: Employers and Job Locations by Major
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College of Nursing



NON-CREDIT INTERNS & CO-OPS: Employers and Job Locations by Major

College of Science



NON-CREDIT INTERNS & CO-OPS: Employers and Job Locations by Major

Woody L. Hunt College of Business



NON-CREDIT INTERNS & CO-OPS: Employers and Job Locations by Major



NON-CREDIT INTERNS & CO-OPS: Employers and Job Locations by Major
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